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SUMMARY OF BILL: 
This bill impacts the Public Employees’ Retirement System, the School Employees’ Retirement 
System, the Teachers’ Retirement System, the Law Enforcement Officers’ and Firefighters’ Retirement 
System Plan 2, the Washington State Patrol Retirement System, and the Public Safety Employees’ 
Retirement System by authorizing interruptive military service credit for employees who cannot return 
to public employment due to death or total disability while serving in the uniformed services.  Service 
credit could be purchased by a disabled member or survivor(s) of a deceased member for interruptive 
military service credit up to the date of death or disability.   
.   

 
Effective Date:   90 days after session. 

 
CURRENT SITUATION:  
Interruptive military service is governed by the Uniformed Services Employment and Re-employment 
Rights Act (USERRA).  At a minimum, public employers must provide the protections specified in the 
act.  State law can provide for benefits that are more generous than those under USERRA, as long as 
the minimum requirements of the federal law are fully satisfied.   
 
USERRA provides for the re-employment of individuals who leave employment to serve in the 
uniformed services of the United States.  Included in USERRA’s re-employment rights is the right to 
restoration of retirement plan benefits, and to that end, USERRA provides for reinstatement of 
retirement service credit after re-employment.   USERRA does not, however, address the retirement 
benefits that would have accrued to members who are never re-employed because they died while in 
active service or became totally incapacitated for continued service with their employer. 

 
 

MEMBERS IMPACTED: 
We estimate that each year, 0 to 6 members out of the total members of all the systems would be affected 
by this bill.   
 
We estimate that for a typical member impacted by this bill, the increase in benefits would be in the $40 to 
$50 per month range. 
 
FISCAL IMPACT: 
The cost of this bill is insufficient to increase contribution rates in any of the affected systems. 


